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THE TRIPURA SHOPS AND ESTABLISHMENTS 
ACT, 1970 

A N  
ACT 

to regulate holidilys, hours of work, payment of wages and leave of persons 
employed in shops and establishments. 

Be i t  enacted by the Legislative Assembly of Tripura in the Twenty- 
firs t  Year of [he Republic of India as follows : - 

Shurt W e ,  1. (1) This Act may be callcd thc Tripura Shops and Establishments 
extent. Act, 1970. 

(3) It extends to the whole of rhe Union territory of Tripura. 

commence- 
rncnl, and 
applica lion. 

(3) I t  shall come into force on such date as the Administrator may, 
by notification i n  the Tripura Gazcttc, appoinr ; and diffcrent dates may bc 
appointed For different provisions of this Act or for different areas or for 
different class or classes of concerns or undertakings or for diffcrent class or 
classes of concerns or undertakings or for different class or classes of shops 
or establishments. 

2. In this Act, unless there is anything repugnant in the subject or 

Definilions. context - 

'[(a) "closed" means not open for the servicc of any 
customer or for any business, of the establishment or 
for work, by or with the heIp of any employee, of or 
connected with the shop or establishment. 

"apprentice" means -a person who is employed, 
whe [her on payment of wages or not, for the purpose 
of being trained in any trade, craft employment in 
any shop or establishment ; " 



(b) "commercial establishment" ~ n e a i ~ s  an advertising, com- 
mission forwarding or commelncial agcncy, or a clerical 
department of a factory or of any industriill or cornmet-cia1 
undcrraki ng an insurance cornpnn y, joint stock company, 
bank, broker's office or exchange, and includcs such other 
class or classes of concerns or undertaki~~gs as the Admin- 
istinator may, after titking inro consideration the n a m e  of 
their work, by notifica~ion, in the Tripura Gazette, declare 
to be commercial establish~~ients, fur the purposcs of this 
Act, but does nor include a shop or an establishment for 
public entertain~ncnt or ainusements ; 

( c )  "day" means a period oC twenty-four hours beginning at 
midnight ; 

(d) "employer" means a person owning or having charge of an 
establishinc~~t and includes an agem or a manager of, and 
any other person acling on behalf of, such person in the 
general management or control of such es ta blishn~ent ; 

(e) "establishment" means a cornn~ercial establishment or an 
establish~nen t for pub1 ic enterlainment or allluscrnen t ; 

(fl "establishment for public entertainment or amusement" 
means a hotel, restaurant, cating-house, cafe, cinema, 
theatre and includes such other cases o r  classes of 
concerns or undertakings as the Administrator may, after 
taking into consideration the nature of their work, by notifi- 
cation, in the Tripura Gazette, declare to be, for the 
purposes of this Act, establishments for public entertain- 
ment or amusement. but does not include a shop or a com- 
mercial establishment ; 

'[(tf) "family" is relation to an employer means the husband or 
wife, as the case may be, his or her son, daughter, father, 
mother, brother or sister of such employer who lives with 
and is dependent on him or her, as the case may be 



) "haliday" mcalls a conrinuous period of five ho~~l:., iulrl v 
hnM- 

(i) in the case of a shop or- ;In establish~ncnt for public 
en~ertain~ncnt or ilmusement, bcginniug at Lhe com- 
~nencerncnt, or entling OII the termination, or [he 
ordinal-y daily working I~oi~rs or such shop or cstab- 
l i s l ~ m e n ~ ,  as ihc case mity be, and 

( i i )  i n  thc case of il comnlcrcial est;tbIishmenl, bctwccll 
thc tiours 01 ' [  .......... ] eight o'clock nnle mcridicm : 
and I[ .......... ] cight o'clock posl ine~idicm : 

( h )  "lock-our" 2nd "strike" havc tl~c samc meihning as ill the 
Industrial Disputes Aci, 1947 : 

i )  notiiica~ion" mcilns ;I nolirication published in tllc 

Tripura G:~zette : 

.'[a) "pel-son employed" mcnns a person wholly or principally 
employcd, whet her directly or through any agency ;und 
whether for wages or other considcntion in connection wilh 
any shop or- establishment, and includes ;in appl-enlice, but 
dncs nu! include a mc~nbct- of the employer's ranlily :." 

(k) "prescribed" means pr-escribed by ivlcs mndc ul~der [his 
Acr ; 

(I) "registering auihori~y" mcans the ChieI Inspector o f  Shops 
and Establishments 0 1  any other person appoi~~tecl i n  this 

behalf by !he Adnlinisll-atol- as the tezisteriug aulhori ty for 
any area ; 

I .  I>c,lcrr,d /J? Ti:r 7ril)rrrtr S/tc)pr orl<l Ertnblis1111lcrrr.v (Sccurlrl A~~rcrrdrrrrrrr) Acr. 19x8. \\:<..I: 
16. I f ) .  19SS. 

2 .  /~lbI,*i<*ii i i~ill .  
.1 . S~ri~rrrrrrrrrl I J ~  Tlrv Tri~r~rrir S l ~ q ~ s  crrld E.rra/~Ii.~Irrr~rr~t~ (~lrrrrr~i lrrr t .~~~)  rlrr. IYXI. n:r.J: Ih.I.1'IXS. 



(In) "shop" lileans any premises used wholly or in part for the 
sale of scl-viccs to cusiomcrs or for thc wholcsalc nr rctail- 
sale oC ctlil~nlodi lies 01- arlicles, either for cash or on credit, 
and includes any offices, store-rooms, goclowns 01. ware 
houses, whether i l l  thc srrmc pl-emiscs or clscwhcrc, uscd 
in co~lnection wit11 such sale or will1 the storage of 
co~nmocliries or arlicles for (he purpose or such sale and 
also includes such other class or classes oipineinises as [he 
Administrator may, after raking inio consideration the 
nalure of the work carricd o n  thcrc, by notification, 
dcclare to be shops for Lhe purpose or h i s  Act, but does 
not includc an establishment. 

Explanation :- If any doubt ;Irises ;IS to whether any premiscs arc a shop 
or a commct-cia] cstabl ishmeut for p ~ i  blic enrertainme~lt or ;imusemenr, the 
queslion shall bc I-cfcrrcd to rhe Administrator by the registering au lhority 
suo mtltu or on application and thc decision of the Administrator the~~eon 
shall be final : 

(n) "shop-keeper" meaus a pcrson owning or h a v i n g  charge of 
thc busincss of a shop, anct includes an agenl or manager 
of, and ;my othct- pel-so11 acting on bclialf of, such person 
in [he general [nanagcrncn t of control of a shop ; 

((1) " wagcs" Incans wages as defined in the Payment of Wages 4 of 1Y3fi. 
Act, 1936 ; 

(p) "week" means ;I period ofsevendaysbcginningatmid- 
night on sunday ; and 

(rl) "young pel-son" mcans a pcrson who has co~npleted his 
twelitl'th yew but has not co~nplctcd his fifteenth ycar. 

3. References to timc of day in this Act shaIl be deemed to be relelnences Kclerenccs 
to Indian Standard Ti~nc, which is five and a half hours ahead oPG1.eenwich lothneorda~- 
Mean Time. 

4. (1) This Act shall not apply to - A c l  or sune or 
its ~)ro\,isir~ns 
nul applicable 

(a) oficers of 01. under the Central or State Government, The to certain 

Rcscrvc Bank of India, any Railway Administration or any esrnblishn~mls, 

local ;luthority ; shups and 
persuns. 



(b) any railway service, airways service, water transport 
service, rranlway or motor scrvice, any postal, telegraph 
or telephone service, any system of public conservancy or 
snni tittion or any induslry, business or undcnaking which 
supplies power, light or warer to the public ; 

(c) instituiions for the treatment or care of thc sick, infirm, 
destitute or mentally unfit ; 

(d) shops or stalls in any public fair or bazar held for a charita- 
ble purpose ; or 

(e) stalls and refreshrncnt rooms at railway stations, docks 
wharves or airports. 

( 2 )  The Administri~tor may, if he thinks fit so to do in the public 
intercst, by nolification, exempt, subject to such conditions, if any, as may be 
specified in Ihe notification, from the operation of any of the provisions of 
this Act other rhan thosc of sections 8 , 9 ,  and lo-- 

(a) any  class or classcs of shops or cstnblishments either 
generally or on such occasion or occasions, in such arca or 
areas and ior such period or periods as may be specified in 
the notification ; 

( b )  any class or classes of persons employed in a shop or an 
establishmen I,-- 

(i) in a managerial or confidential capacity, or 

(ii) as a traveller, canvasser, messenger, watchman or care- 
taker. or 

(iii) exclusively in connection with customs examination, 
collection, despatch, delivery or conveyance of goods from 
or to booking offices for transporl by rail, road of air, docks, 
wharves or airports. 

Holidays in 5. (1) In each week - 
shops tlnd 
establishmenls. 

(a) every shop or commercial establishment shall remain 
entirely closed on, and 



(b) cvery person employed in a shop or an establishment shall 
be allowed as holiday, 

at least onc day and half day next preceding or next following such day. 

(2) No deduction on ~ I C C O U H ~  of  any holiday allawcd under sub- 
section ( 1 )  shall be made from rhe wages of any person etnployed in a shop 
or an establishtnen t, and even if such person is enlployed on the basis of 'no 
work', no pay' , have been cntitlcd to had he not been allowed the holiday. 

(3) The day and Ihe hillf day during which a shop or an cstablish- 
menc shall be entirely closcd i n  each week under clause (a) of sub-section (1) 
shall, subject to the PI-ovisions of sub-section (4)' be determined Crom time 
to time by the shop-keeper or crnploycr, as the case may be, and shall be 
specified by him in a notice, which shall be displayed in a conspicuous place 
i n  the shop or the establishment : 

Provided that the day and the half day so determined shall not  be al- 
tered more than once in any year. 

(4) The Administrator may, if he thinks f i t  so to d o  in the public 
interest, by notification, specify any particular area and the day and the half 
day during which all or any class 01- classes of shops or establishmer~ts in 
such area shall be entirely closed under clause (a) of  sub-section ( I ) ,  and 
thereupon the provisions of  sub-section (3) shall apply to the day and the 
half day so specified as if they werc determined under sub-section (3) by the 
shop-keeper or employer of every shop or establishment of such class or 
classes in such area. 

6. (1) In no shop shall the hour of opening be earlier t h a n  eight o'clock ,lours or 
ante meridiem or the hour of closing be later than nine o'clock post meridiem : work in 

shops. 

Provided that if the Administrator or any oficer empowered in this 
behalf by rhe Administrator thinks fit so to do i n  the public interest, the 
Administrator or such officer may, by notification, charge such limits of the 
hours o f  opening and closing of shops, either generally or for any particular 
area 01. fix uniform hours of opening and closing of all or any class or after 
the hour of dosing of all ar any class or classes of shops in any particular 
area. 

(2) No person employed in a shop be required or permitted to work 
in such shop for more then eight hours and a half i n  any one day or for more 
than forty eight hours in any week or after the hour of closing of such shop. 



Provided that in any day and in any week in which stock taking, mak- 
ing up accounts or such other business operation as may be prescribed takes 
place i n  any shop, a pcrson einployed in lhe shop rnay be rcquircd or pennil- 
ted to work overtime in such shop so, however, that - 

( i )  rhe total number of hours of his work including overtime 
work shall not exceed ten hours in, any one day, and 

( i i )  the total number of hours worked overtime by him shall 
no1 exceed one hundred and twenty hours in any one  year. 

( 3 )  No person employed in a shop shall be required or pernljtled to 
work in such shop for more lhan six hours in any one day, unless he has becn 
allowed an interval for resl of at least one hour. 

(4) The hours of work and intervals Poiv rest of every person em- 
ployed in n shop shall be arranged by the shop-keepcr so that together they 
do not extend ovcr more than ten hours and a half i n  any one day. 

Hoursof work in 7. (1) In no hotel, restaurant, eating-house 0 1 -  cafe shall rhe hour of clos- 
slablishnlenhh ing be later than eleven o'clock post meridiem. 

(2) No person employed in  an cstnblishment shall be required or 
permitted to work in such establishment for ]nore than eight hours and a half 
in any onc day or for more than forty-eighr hours in any one week or afrer the 
hour of closing or such establisl~menr : 

Provided that a person employed in an establishn~ent may be required 
or permirLed to work overtime in such establ ishmeni so, however, that-- 

( i )  the total number of hours of his work including overtimc 
work shall not exceed ta~ hours in any one day, and 

(ii) rhe tot:)] number of hours worked overtime by him shall 
not cxceed one hundred and lwenty hours in any one ycar. 

(3) No pcrson employcd in an eslablishment shall be required or 
permitted LO work in such establishment for more than six hours i n  any one 
day unless hc Ilas been allowed an inrerval for rest or at lcast onc hour during 
[hat day. 



(4) The periuds of work and intervals for rest of every person 
employed in an establishment shall be arrangcd by the elnployer of such 
person so that togethelh they do not extend ovet- wort than tcn hours and a 
hall in any one day. 

8. Notwithstanding any lhing contained elscwhcrc ~ I I  this Act - Spccial 
provisions rur 

( I )  no young person employed in a shnp or an cs tablishment YOUn~P"'SonS~ 
shaIl bc required or permilled to work in such shop or 
establishrncnt for more than seven hours in any onc day or 
for more than forty hours i n  any one week ; and 

(b) the pcriods of work oC young persons in  a shop or an esti~b- 
lishment during cach day shall be so fixed that no such 
person shall  work for more than four hours bcfore he has 
had an interval for rest of at least one hour. 

'[8A. Notwirhstanding anything contained in this Act, benefits adinissiblc "Benclils 

to a young person under ally other law for the time bcing in-force shall also 
be cnjoycd by a young person under this Act in addition to, and not in dero- under oilter 

law lo a young 
giltion of, the benefils provided undcr this Act. persons. 

9. No child who has not conlpleted thc agc of twelve years shall be Restriction on 

e~nployed in any shop or esrablishment. cniployn~ent or 
children. 

10. No young person shall be required 01. perrnittcd to work in any shop or ResLric[ifl"on 
emplnymenl or cstnblishrnen~ aftel- cighr o'clock post meridiem and no woman shall be 

allowed or permitted to work - \ T O ~ W L  

(a) in any estnblishmcnt for public entertainment or amuse- 
nlenl other than a cinema or n theacre, after six o'clock post 
meridiem, or 

(b) in  any shop orcon~mercial estilblisl~ment, aftelVeight o'clock 
post meridiem. 



Bengal Act 
VI of 1914. 

1 1 A person employed in a shop or an establishmenr shall be entitlcd - 

(a) for every completed ycar of continuous service, io privi- 
lege leave on full pay for fif~een days, 

(6) in every year, to sick leave on  half pay for fourteen days on 
medical certificate obtained from a medical practitioner 
regisrered under the Bengal Medical Act, 1914, or any olher 
law for the time bcing in fat-ce, 

(c) i n  every year, to causal leave on full  pay for twelve days : 

Provided that - 

(i) :In employee who has completed a period 01 four months 
in continuous employmcnt, shall bc entilled to not less 
than five days' privilege leiwe for every such cornpletcd 
period : and 

( i i )  an  employee who has complered n period of one month i n  
continuous employment, shall be entitled to not less thwl 
one day's causal leave for every month : 

Pinovided fi~l-ther that - 

( i )  privilege leave admissible under clause (a) may be accu- 
mulaied upto a mzlxir~~um of not more than frf~y six days ; 

( i i )  sick leave admissible under clause (b) may be i~ccumu la ted 
upto a maximum of not more than one hundred and twelve 
days ; and 

(iii) causal leave admissible under clause (c) shall not be accu- 
mulntcd. 

Explanation :- In  calculating any leave due under this Act, e~nployn~ent  i n  
any shop or cstablishmenr before Ihe applicalion of th is  Act shall be taken 
into account. 



12. Any person employed in  a shop or an establishment whose services PersonempIoyccI lo 

are rerminated by or under rhe orders of the shop-keeper or the employer beeniiiledlolyagcs 
ror Il~e period of 

shall be en titlcd to wngcs for the period oiprivilege leave due to his crcdit at ,,,+ilege lrnvein 
the rime of such terminrition. case or terminalion 

of service. 

13. Whcn:~nypermo"e~nployedinashoporanestablishment isrcquil-ed Wagesfor 
or permitred to work overiin~e in such shop or catablishrl~cnt, thc witges oycrLi'ne"ork. 
payable to such person in respect 01 such ovcrtimc work sh;lll he ci~lculntcd 
ut 111e rate of twice rhe oihdinary rate of wages piiynble to lli111, i111d such 
ordinary rate of wages shall be calculated in such manner ils may be pre- 
scribed : 

P~~ovided that this section shall not operate to rhc prcjudicc to any highcr 
rate of overlime wages granted under any agreement, award, custom or con- 
vention. 

E-rplanation :- For the purpose of this section 'overtime work' shall 
include any work done on any day declared by notification by the Adminis- 
trator to be a National holiday. 

14. 1 All wages payable 10 a person employed in a shop or an estab- payment alld 
lishnlent shall be paid no1 later than the tenth day of the month immediately rccovcry or 

succeeding that in respect of which such wages arc payablc. wages. 

(2) Where any deduction has becn ~ r ~ a d e  from the wages of any per- 
son employed in a shop or an establishment or any payment of wages to such 
person has not been made within thc date rcferred to in sub-section (11, such 
person or any legal practitioncr or an Inspeclor appointed under section 19 
or any ofticjal of a registered trade union aulhorised in writing to acr on 
behalf of such person, may, within a period of one year Prom the date on 
which thc dcduction from the wages was made or from [he date referred to in 
sub-scction ( I ) ,  as the case may be, make an application to such oficer or 
authority as the administrator may, by norification, appoint i n  this behalf, for 
an order under sub-section (3) : 

Provided that an applicarion under this section may be admitted aftcr 
[he said period of one year if the applicant satisfies the officer or authority 
that he had sufficicnt cause for not making the appIicativn wirhin such 
period. 



(3) The oificcr or authority LO whom or to which an application un- 
dcr sub-section (2) is mide may, after giving the applicant and the shop- 
keeper o r  cmployer concerned an opportunity of being heard and after mak- 
ing such further inquiry, i l  any, as may bc necessary, by order, direct, wi thou1 
prejudice to any oher action which nl:ly, under this Act or any other law, lie 
against dle shop-kcepcr or cmployer h e  payment to the applicant of the amnunt 
dcductcd from thc wages or of the wnges due, togcther with such compensa- 
tion, nnt excccdii~g ten Limes the amount dcducted in the former case and not 
exceeding ten rupees in Lhe larter, as thc officer or au~hority may think f i t  : 

Provided that no direction for the payment of compcnsotion shall be 
111iidc iu rhc case of delay in the payment of  wages if the oFFicer or authorily 
is satisfied that the delay was due to - 

(a) a bonafide error or bonafide dispute as to the amount pay- 
able to the applicant, or 

(b) the occurrence of an emcrgency, or the existence oiexcep- 
tional ciincumstances, such that the shop-keeper or the 
e~nploycr, as the case may be, was unablc, though exercis- 
ing rcasou;ible diligence, ro make prompt payment, or 

(c) tl~e~~ilu~~eoitheapplicanttoapplyfororacceprpaymen~. 

(4) Il"o11 hearing any application made under sub-section (21, thc 
officer or authorily is saristied that i t  was either malicious or vexatious, thc 
officer or authority may, by order, direct that a penalty not exceeding fifty 
rupees be paid by rhe applicant to the shop-keeper or employer concerned. 

( 5 )  Any amount directed to be paid by an order under sub-secrion 
(3) or sub-section (4) may be recovered by any Magistrate to whom the of- 
ficer o r  authority making the order makes application in this behalf as i f  i t  
we]-c a fine imposed by such Magistrate. 

( 6 )  An appeal shall lie from an order OF the officer or authority dis- 
missing any i~pplicalion made under sub-sec~ion (2) or giving any direc~ion 
under sub-scction (3) or sub-section (4), if made within th iny  days of the 
date on which the order was madc to the Munsilf -having jurisdiction over 
the area. 



(7)  Nothing in this section shall apply to any person lo whom rhc 
Payment of Wages Act, 1936, applies under section 1 of that Act. 4 of 1936. 

[ I .  ( I )  Theser-vicesofnopersonen~ployed inanyshopol-eslab1ish- Noliceof 

ment who has been in continuous scrvice for not less than one year shall be 'cmlination 
( I T  scrvices. 

lerrninnred wi tliout sufficient cause unti l  such pcrson has been givcn one  
month's nolice in writing indicaling the reasons for the termination and thc 
pcriod of notice has  cxpired 01. such person hiu bccn paid in lieu of such 
norice, wages for the period of notice. 

Explanntiotr - Tor thc purpose of Lhis section and section 1 I - 

(i) conrinuous servicc includes any holiday, aurhorised leave 
or period of any strikc which is not illegal or any lock-out : 

(ii) in computing a compIeLeZl year of conrinuous service, 
section 258 of thc Industrial Disputes Act, 1947 shall, 
muraris mutandis, apply. 

(2) Any person employed in a shop or an establishment whose 
services have bccn terminated in con travcn tion of the provisions of 
sub-seciion ( I ) ,  01. any legal practitionel- or Inspectors appointed undcl- sec- 
tion 19 nlily within one year from the date of such ternination make an 
application to a Magistrate of rhe first class allcging such terminacio~~. 
The Magistrille, i f  satisfied lhat there is a prima facie case showing that 
services of [he '[c~nployee have been tel-minated withour suPPicient cause, 
shall issue a notice ro the person registered for the lime being as [he stlop- 
keeperor tlic c~nployer under section 16, to appeaI in person or by an agent 
autliorised by such shop-keeper or etnployer in wriring in [his behalf and 
show cause why proceedings shill1 not bc takcn against such shop-kecper or 
employer under this secrion and may, after giving him or such agent an op- 
porlunity of bcing heard, and after I-ecording thc reasons in writing, direct 



thar such shop-keeper or employer shall ply '[two month's wages as compensa- 
tion and thereupon such shop-keeper or employer shall pay to the 

'[employee the amount of compcnsntion so directed to bc paid, 

(3) Thc nmounr of compensation payable under this scction s h i ~ l l ,  
for purposes of its recovery, hc deemed to be a finc imposed undcr this 
Act. 

(4) T h e  provisions of sub-sections (2) and (3) shall be in addition lo, 

and not in rlerogotion of, the PI-ovisions of section 2 1 or any  other lnw for the 

rime being in force and nothing in sub-section (2) of section 27, shall be 
dee~ncd to requil-c any conlplaint to be madc under that sub-section befor-c 311 

appliciirion is made under sub-section (2). 

Rcgistralion 16. ( 1 )  Every shop-keeper or employer shall - 
of shops and 
csbbIisliinenls. 

(i)  i n  the case of shops or establishments in existence on the 
date on which this Aclapplies- within such date as the 
Adm inisfrator may, by notification, spccify, and 

(ii) in the case of ncw shops or est;iblishmcna, i C  this Act 
applies - wit bin such period as may be prescribed, 

apply for registration under this Acl to the registering authority, in such form 
logerher with such Fee, J[............................] as may be prescribed. Every such 
application shall contain - 

(a) the name of the shop-keeper or the employer : 

(b) the postal address of the shop or the establishment : 

( c )  the name of the shop or the establishment ; 



(d) declar;ltionoPweeklyclosingdaysintl~ecaseofasl~op; 

(e) sucll other parliculars as may be prescribed. 

The registcring authority on being satisfied abour the correctness of 
the particulars shall register the shop or rhe estnbIisl~mcnt in such manner as 
may be prescribed and shall issue a certificate of registralion in the pre- 
scribed form to the s hop-keeper or [he en~ploycr. 

(2) The registering authority shall mainlain a register of Shops and 
Establishments in the prescribed form. 

(3) Every shop-keeper or employer shall display the certificate of 
I-egistration issued under sub-section (1) in a conspicuous place i n  the shop 
or [he estiiblishment. 

(4) (a) Every shop-keeper or employer sha!l inform the register- 
ing authority i n  thc prescribed form oP any change in 
rcspcct of any particulars conrained in the application 
under sub-section (1) withill seven days after the change 
has taken placc : 

Provided that the declaration of weekly closing days in the case of  a 
shop shall not be changed more t h a ~  once in any year. 

(b) The registering authority, on receipt of such information 
and on paymen1 of such fee, ' [  .................. .. ..... as may 
be prescribed, shall, if sa~istied about the corrcctness of 
the jnfom~a~ion, make necessary changes iu the Rcgister 
of Shops and Establishments and s11;lll anlend the certifi- 
cate of registration or issue a fresh certificate of registra- 
tion, if necessary. 



( 5 )  A sllop-kecpcr 01- ;in employein shall, within tifleen days of thc wind- 
ing u p  of his busi~~ess, inform [he registe~i tig ;wtho~.ity "and the c~nploycc of tht: 

shop or esrablisl~ilic~~t ;IS 111e ~;1se may bc" i l l  ~vl.i~ing. 'L'lle iegistcring aurhori~y, nn 
being sntislierl about the con-ectness of thc jnfonni~~ion: shall I-cmovc the n;nne nf 
Ihe shop or the estrtbl ishmenl Ir,om thc Rcgister oCShops and Establ ish~t~ents i~ud 
cancel [he cerrificate of llegistrcltion. 

( 6 )  A shop-kecpc~ or all cnlployer shall apply to the resistering au- 
thority in such Turm togcthcl- w i t h  such Pee, ' [  ............................ 1 as may hc. 
prexriihed, t"utv re~~cwal of the cerliiicarc of rcgistlalion wi t l~ iu  thil-ty days 
al'ter [he expi~y of rhree yews finom thc dntc of the issue or I-cncwal, ;IS the 
case may be. of thc cerlificute of rcgistl-nt ion. 

S'lup-kccl>urs 17. (1) Tn every shop or establishmeut, [he shop-kccpcl- or employe~~con- 
:inti c111pluvcr.s 

,,,uinl;li;r cerned sliall, for the pl~t~poscs of this Act, nlaiil~nin and keep a regis!e14 o l  
ant1 kccp ernployccs in the prescl-ibcd fol-r~l and such other rcgistcrs, I-ecords ancl docu- 
records, ctc. rncna, and display sucll nnticcs as may be prcscribcd :ind yrVoduce [hem on 

dcm;und by the Inspcctnr. '[The Registel-s shall be kepl lip-to-date. 

(2) The registcr of employees maintained and kept under sub-sec- 
tion ( I )  may, Irom time to time, he i~ lspecied and signcd by the peinsons em- 
ploycd i r ~  the shop or establishmenr. 

Persons 
cmplnyed lo be 
rr~rnislred wit11 18. Every shop-kecpcr- 01- c~nployer s ! ~ v l l  furnish cvcry pcrson elnployerl in 
IcIlcr ul' h is  shop 01- establisl~~ncnt wid1 a let~zr of appointmc~lt in such fnrm ns lt~ay 

Alhl )o in l l~~ent  19. ( 1 )  ?'he All tl~i~li~tl.i~toi- ~tlay, by nolificurion, apl~oint such pel-sons or 
uf' Inspcciors. such cl;~ss or pe~,sous as Ilc thinks fit to be Inspectol-s fot- the purposes of this 

Act. 

(2) All Inspecrors appoi ntcd under sub-seclion (1) shall bc dccmed 
XI,V or to bc p b l i c  serv;lnls wilhin thc me;uring or seclion 21 of tllc Illdiiln P E I I ~ I ~  

1860. C O ~ C .  



20. Subject to mlcs ~nade  imder this Act, an Insl~cctor appointed under. hec~ion Iao~vcrs (,I' 
19 may, wilhin tllc 1oc:ll Ii~nirs Tor which he is appointed - I ns l~cc lo rs .  

(a)  enrer. at all 1.casnnithlc hours, ivirh such itssisli~nls, i f  zing, 
as he miiy consider ncccssary, being persons i n  the servicc 
of the Government. iu~y prcn~iscs or place, where he has 
rcason to believe h e r e  is a shop o ~ .  an establishment, Iur 
inspecting any cel-iiCicatc of I-cgistration, rcco~~ds, registers, 
docu~ilcnts 01- nor ices retluilzrl lu hc displayed, or main- 
lainerl m ~ d  kcpt under i t~is Act ul- 111e rules madc thcre- 
under and t-cquir-c thc PI-oduction thereof iur inspect io~~ ; 

(b) exiuminc any person whom he finds it1 any such p~~emises  
01. place and \vho, hc has rcasonuble cause LO bclicvc, is 
;I pcrson employed in thc shop or \he est:tbIishment ; and 

( c )  SC~ZC, ivllen so au~hol-iscd iuldcr ol-(lers o r s u c l ~  supcriol- 
ofiiccl- as niay be prescribed, or- takc copies or such regis- 
[ers, recol.ds, d o c ~ ~ ~ n e ~ ~ i s  or not iccs or porliaus [hereof as 
he may consider ~.zlev;unt i l l  I - C S ~ C C L  01 an offeuce ulldcr 
ihis Act ivl~ich 112 tl;~s reason to bclievc has been commit- 
ted by tllc shop-keeper or employer. 

2 1 ( 1 ) wllocve~. c o n ~ r i ~ v c ~ ~ c s  any of the provisious of Scction 16 01- Sec- pcl,aliiesm 
lion 17, shall on conviction, hc punistlnble 114th Fillc, nii 11imu111 of which 
shall not be lcss rt~arl i.upees onc hundred. br11 ~r~hjcli r w y  cxtend lo rupees 
five hundred For. tl~c firs1 oflence and to one ihousand rupees for any subse- 
cli~ent offcnce. 

(1A) wl~ocvcr conmavenes ally oP the provisions of Scction 5 ro Sec- 
tion 13, Sec~ion  15 or Seciion 18, sllall on convicrion be punishable nlith 
line, tlie 111inimum of which shall no1 be less than rupccs two h~lnrlred, but 
which may cxrencl io seven huiid~~cd rupees i u ~ d  ill case oC any subsequent 
con~~.i~vcntion ilrler firs1 convictio~l, with imprisvunicnt for a term which may 
exlend to three months or with Sine, the n ~ i n i ~ t ~ u m  of which shall be not less 
than rupees thrcc huncll-eecl, but which niay exlentl lu une tl~ousnnd lupees 01. 

tvi th  boil^. 

(2) Whoever- mnkcs or causes 01- allo\vs to be made in any segistcr, 
record, documenr or noticc required lo be ~naintained and kepc or displi~ycrl 



undcr this Act or the rules lnade thereunder any enlry which is to his knowledge 
falcs in any material par-riculal; or wilhlly omits or causcs or allows to be an~ittcd 
fro111 any such register, record, docurnenL or. noticc an ently required to he made 
therein, shall on conviclion, be punishable with imprisonment of either description 
fol-a tertn which may extcnd to [hi-ee months or with fine 'la minimum of which 
shall be lupees onc hundred but which may extend to one thousand rupces or with 
bu1h. 

Procedure. 22. (1) No Court inferior to n Mazisuate of thc fil-sl class shall try al l  
oilence punishable under l l~is Acr 

(2 )  No court shall take cogniszlnce oP an offence punishable undcr 
this Act except upon co~nplaint made by an Inspector appointed under sec- 
tion 19 : 

'[(3) An offence pui~ishable under section 5 6 7 ,  11, 16, 17 and 18 of 
this Act may be tried su~nrnarily. 

"[22A. Any offence punishable under the provisions of Section 5, 6, 7, 
11, 16, 17, 1S of 111e Act or an offence punishable under ally rule made under 
this Acc may, either before or after institution oP the prosecution, be corn- 
pounded by the offender by submitting a n  application to such officer as tilay 

be authorised by Lhe Government i n  this behalf on such terms and on pay- 
ment of such fine as [he officer so authorised may specify by an order and on 
payment of such finc no furlher proceedings shall be taken against such 
person. 

1 .  f ~ r r ~ e r /  b I i r u  S I V S  I E / J . ~ I I I ~ I  I (Seronrl Anit.r~rlt~~a~t~t] Act. I9XX. ~:c.$ 16.10.19~YuY. 

2 . D r l e l ~ ~ d  by Tlrc Tri]~llru Slrop~ lttrrl Erru/~~is/r~rrrnts (Attrcrrrltrrr~rr~ AcI. 1982. 11:c.J 16.4.1983. 

3 . S~~lrsrirurtvi I)j T11u Tri/)rrra Shops rrrtrl Exrablisl~trrerrrs (Ar~~cr~rhttrlrrl Acr, 19x2. \r~c.l. lti.J.1.19H3. 

4 . Srrbsrirrrrcd by Tlrr Triprrru Sl~opx I ~ I I ~  Esrabl i~l~~r~c~~/ l , r  (Tltird Arrrcrrrlnrcrr~) Act. 2IlOO. rc~..J 

13.1.2001. 



Provided that the amount of fine shall not, in any case, exceed the maximurn 
amount of fine which may be imposed lor such offence under thc Act, 

Provided further that nothing contained in this section shall apply LO a per- 
son who coi~~nlits the same offence within a period 013 years from the date on 
which rhe first offence committed by him was compounded." 

23. No suit, prosccu tion or legal procccdi ng shall lie against any person in re- bdcnuity. 
spect of any thing in good Fdi th done or intended to be done under this Act or rhe 
rules made [hereunder. 

24. Nothing in this Act shall effect any right or privilege to which any Savinsoi 
person employed in any shop or eatablishn~ent is entitled on the date of the ccr'ain rig''s 

and privilcgcs. 
commencement of this Act under any law for the time being in force or 
under any contract, custom or usage which is in force on that date, if such 
right or privilege is more favourable to him than any right or privilege 
conferred upon him by this Act or granted to him at the time of appointment. 

25. (1) The Administrator may, afrer previous publication, make rules Power 10 

for carrying out the purposes of this Act. make rules. 

(2 )  In  parlicular, and without prejudice to Ihe generality of the fore- 
going power, such ~ules provide for all or any of [he following malters, namely -- 

(a) ~ h e  holidays and other occasions on account of which a 
notification inay be issued under sub-section (4) of 
section 5 ; 

(b) the business operations in  connection with which and the 
periods during which, persons employed in shops and 
establishments for public entertainment and amusement 
may work overtime or in excess of the limit provided 
respectively in sections 7 and 10 ; 

(c) the manner of a calculating ordinary rates of wages for the 
purposes of sections I 1 and 13 ; 

(d) the records and registers to be maintained and the notices 
to be displayed, by a shop-keeper and the employer under 
section 14 ; 



(e) the manner of appointment and qualifications of Inspec- 
tors appointed under section 19 ; 

(f') the manncr in which Inspectors appointed under section 
19 shall cxcrcise the powers conferred by section 20 ; and 

(g) any matter which may be, or is required to be, prescribed 
undcr this Act. 

(3) Any rule made under [his scction may provide that any person 
committing a breach thereof shall on conviction, be punishable with fine, 
which miiy extend to one hundrcd rupees, and where the breach is a continu- 
ing one, with a furrher kine which may extend to twenty-five rupees for every 
day, aftcr the First during which the breach continues. 

(4) Every rule madc under this section shall be laid as soon as may 
be after ir is made before Legislative Assembly while it is i n  scssion for a 
total period 01 fourteen days which may be comprised in one session or in 
two successive sessions, and if ,  before the expiry of the session in which it is 
so laid or the session immedia~ely following, the House agrees in making 
any modification in the rule or the House agrees [hat the rule should not be 
made, the rule shall thereafter have effect only in such modified form or  be 
of no effect, as the case may be ; so however, thar any modification or annul- 
ment shall be without prejudicc to the validiry of anything done under that 
n ~ l e .  

26. ( 1 )  The Bengal Shops and establishments Act, 1940 (hereinafter 
Repea! and rct'erred to ;IS rhe said Act) as extended to Tripura under section 2 of the 
Saving. Union Territories (Laws) Act, 1950 (30 of 1950) is hereby repealed. 

(2) Norwithstanding the repeal of the said Act anything done or any 
action takcn or any proceedings started or any appeal prefe~red or any legal 
effect produced by or under the provisions of the said Act shall be deemed to 
have been done, taken, startcd, preferred, or produccd by or under the corre- 
sponding provisions of this Act as if such corresponding provisions where i n  
force on the day on which such thing was done or such action was raken or 
such proceeding was started or such appeal was preferred or such legal effect 
was produced : 

Provided that any weekly closing days or any working hours fixed un- 
der the said Act and i n  force immedialely before the commencemenl of this 
Act, may be continued for a period not longer than three months after such 
repeal. 
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